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About us
Exchange Chambers is an award-winning, full service set of 

barristers’ Chambers in Liverpool, Leeds and Manchester with 

a proven track record in all major areas of law. We are one of the 

largest and most well-resourced Chambers in England and Wales. 

This allows us to provide strength in depth and an unparalleled 

level of service and cover.

With 169 barristers, including 16 silks, many of our barristers 

are recognised as leaders in their field. Consistently ranked as a 

leading national set, we develop strong relationships with our 

clients to ensure that we understand their requirements and deliver 

outstanding service. We aspire to excellence in everything we do, 

complementing technical legal knowledge with astute commercial 

advice.

We are a thriving organisation, having been managed 

progressively for 25 years. We organise ourselves as a corporation, 

with a management board emphasising the business aspects of 

professional life, whilst maintaining concentration on the important, 

traditional values of the profession.

Exchange in Numbers

82 individual rankings in 
Legal 500

76 individual rankings in 
Chambers & Partners

We believe that our approach to pupillage is unique and we invest a lot of time and money in the process. 
Our strength in depth means that you will experience a wide variety of work from the outset, and work 
with barristers who are leaders in their field. Pupils and junior barristers are in court virtually every day. 
You have the ability to build your own practice and develop your advocacy skills from an early stage.

There is always a broad support network behind you. Whether it is your pupil supervisor or mentor, or a 
senior member happy to offer advice, there is a real sense of camaraderie at Exchange Chambers.

Join a Northern 
Powerhouse

“A market-leading set.”
Chambers and Partners 2018

> www.exchangechambers.co.uk/tenancy-recruitment/pupillage
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153 Juniors

16 Silks

17 Door Tenants

50 Business Support
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“A pre-eminent set on 
the Northern Circuit 
that enjoys a stellar 
reputation.”

Chambers and Partners 2018
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A day in the life of a 
pupil

Tom Clarke, now tenant, shares a ‘typical’ day in a not so typical job

“I get into Chambers for 8.45 am and try to say hello to the clerking team who control the flow of work 

and who, quite soon, I’ll be reliant on! I then go to the hot desking area in Chambers. This is always a 

good place to start the day as it is normally busy with both civil and criminal practitioners who are 

preparing for their days in Court. There is a collegiate approach to work where problems with cases can 

be aired and advice freely given. I have learnt a tremendous amount by just listening to members talk to 

each other about their work. I’ll use the time prior to going to Court to read the cases I’ll be observing or 

to prepare sets of papers that I have been tasked to complete by various members of Chambers.

10 am - 1 pm will be spent in Court shadowing my supervisor or another member of Chambers. I may be 

tasked with taking a note of a Judge’s summary, drafting an application or researching a point of law 

that has arisen in Court. Ultimately it is an invaluable opportunity to watch and learn how advocacy is 

performed and also to learn how the Court system functions on a day-to-day basis.

There is time for a quick lunch with other members of Chambers before it is time to return to Court for 2 

pm - 4.30 pm. 

After Court I will return to Chambers and continue with a set of papers or try and sit in on a conference 

or two before heading home at around 6 pm.”

“No day is the same as Exchange 
Chambers is spread over three 
cities. In my first four months I saw 
a diverse range of work across the 
criminal and civil spectrum.”

Tom Clarke

Pupillage 2016/17
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What to expect

What we look for     6

Criteria

An ability 
to achieve

Sound 
Judgement

Fine intellect

Sustained hard 
work under 

pressure

Broadness 
of mind

Ability to relate 
to the very widest 

cross section of 
society

Clarity of 
thought and 
expression

Enthusiasm

IntegrityConfidence

What we look for

Experience 
“Get as much practical 
experience as possible, be it 
marshalling, pro bono or doing 
a mini-pupillage.”

Explore both sides 
“Even if you are convinced 
you want to be a barrister, I 
still think it is a good idea to 
do a vacation scheme at a 
solicitor’s firm to see both sides 
of a profession. You can then 
answer the inevitable interview 
question, ‘why do you want to 
be a barrister over a solicitor’ 
with conviction.”

Demonstrate don’t list 
In your application, don’t just 
list your skills - demonstrate how 
they match the qualities and 
abilities we seek.

Proofread 
Proofread and proofread again. 
Spelling, punctuation and 
grammar are all fundamentally 
important to your application. 
Don’t fall prey to simple 
mistakes.

Stand out 
“Be bold. You’ve got to stand  
out. There’s a big mix of 

personalities at Exchange. It’s 
not just about the academics - 
social and individual qualities 
are just as important.”

Choose your words 
“Don’t waste your words in your 
application. Make sure that it is 
punchy, well-written and clear.”

Interview preparation 
“The interviews are a great 
opportunity to show your 
potential. Make sure you 
are thoroughly prepared 
beforehand.”

Top Tips

Our strength in depth means that you will 

experience a wide variety of work with 

barristers who are leaders in their field. 

Pupils and junior barristers are in court 

virtually every day. 

You have the ability to build your own 

practice and develop your advocacy from 

an early stage. At the conclusion of the first 

six months’ pupillage, a pupil can expect 

to undertake paperwork in their own right.

• Each pupil is allocated a pupil 
supervisor, but will also have the 
opportunity to experience other work 
outside of their supervisor’s practice

• Attend hearings in court with their 
pupil supervisor

• Attend conferences with solicitors and 
lay clients

• Assist their pupil supervisor in the 
drafting of documents including 
advices and pleadings, as well as 
drafting skeleton arguments for 
hearings

• Receive regular feedback from their 
pupil supervisor

• Participate in social and charity events

We believe that our approach 
to pupillage is unique and we 
invest a lot of time and money 
in the process.
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How to apply

All applications should be made via the application form on our website.

Selection Process

Save exceptional circumstances, we expect applicants to possess at least 
an upper second class degree.

Our selection criterion is detailed in the pupillage document that can be 
found on our website.

All applications are considered by a pupillage committee. Successful 
applicants will progress to first round interviews, and if successful during 
this stage, second round interviews.

Equality and Diversity

At Exchange Chambers we are committed to promoting equal 
opportunities for all, including members, pupils, employees and applicants 
to Chambers. We do not discriminate against everyone on the grounds 
of race, colour, nationality, ethnic or national origins, citizenship, sex, 
sexual orientation, marital or civil partner status, gender reassignment, 
disability, age, religion or belief.

“The breadth of experience 
across the set is just 

excellent.”
Chambers and Partners 2018> www.exchangechambers.co.uk/tenancy-recruitment/pupillage

Welcome from Chantal Campbell
Recruitment & Pupillage Coordinator

“Hopefully you will have already seen the pupillage video on our website 
and know that one of  my main roles at Exchange Chambers is to deal 
with all aspects of pupillage. I am with you from the moment you visit 
our website, to deal with any queries you have about the application, 
right through to the interview process if you join us in the final stages.

My goal is to make the process simple for you - Chambers gains so much 
if you are relaxed, and you will get the most out of pupillage. I am here 
to assist with any concerns or worries you may have, no matter how small 
they may seem.”



Mini-pupillage
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What do we offer?

We see mini-pupillages as an important part of our pupillage selection 

process, giving participants the opportunity to experience life in Chambers, 

and to observe and undertake the kind of work they would expect during 

a pupillage with us.

Just as we split our pupillages into common law, criminal or commercial 

practice, so too will mini-pupils focus on one area or the other, spending 

time with practitioners in that area and undertaking relevant paperwork. 

For that reason, we ask applicants to state when they apply in which area 

they would prefer to practise. Mini-pupils will also have the opportunity to 

meet and speak to the other members of Chambers.

How to apply

We will hold two rounds of pupillage over a 12-month period.

To apply, complete the application form that will be available to download 

from our website from December 2018.

Timetable

Round 1 Round 2

Date of application 
process

3 Dec 2018 - 31 Jan 
2019

1 Jul 2019 - 30 Aug 
2019

Consideration of 
applications

1 Feb 2019 - 28 Feb 
2019

2 Sep 2019 - 30 Sep 
2019

Mini-pupillage to 
commence

1 Mar 2019 1 Oct 2019

Mini-pupillage 
duration

3 days 3 days

> www.exchangechambers.co.uk/tenancy-recruitment/mini-pupillage
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Leeds
Oxford House

LS1 3BE
0113 203 1970

Liverpool
One Derby Square

L2 9XX
0151 236 7747

Manchester
201 Deansgate

M3 3NW
0161 833 2722

www.exchangechambers.co.uk/tenancy-recruitment/pupillage

@ExchangeC

www.linkedin.com/company/exchange-chambers

www.legalcheek.com/chambers/exchange-chambers

Chantal Campbell - Recruitment and Pupillage Coordinator

campbell@exchangechambers.co.uk
0151 242 8881 
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Join us for our Annual 
Pupillage Forum
Thursday 13 December 2018 | Manchester Chambers

How do I apply? 

We offer a limited number of spaces on our annual pupillage 

forum. To apply, send a copy of your covering letter and CV to 

Chantal Campbell, with answers to the following questions:

• What is it that interests you the most about Exchange 

Chambers?

• Have you done a mini-pupillage at Exchange Chambers? 

If so,  provide brief details.

• What are the reason(s) for your career choice?

> www.exchangechambers.co.uk/pupillage-forum

What can I expect? 

The opportunity to gain invaluable insight and a unique, behind-

the-scenes perspective into the pupillage process. 

• Exclusive insight from senior and junior barristers

• Application form hints and tips

• Interview techniques

• Advocacy hints and tips

• Q&A session with junior members

• Verbal and written tasks throughout the day

mailto:campbell%40exchangechambers.co.uk?subject=Pupillage%20forum%202018
mailto:https://www.exchangechambers.co.uk/tenancy-recruitment/pupillage-forum/?subject=


One Derby Square
Liverpool
L2 9XX
0151 236 7747
DX 14207 LIVERPOOL

201 Deansgate
Manchester
M3 3NW
0161 833 2722
DX 14330 MANCHESTER 1

Oxford House
Leeds
LS1 3BE
0113 203 1970
DX 26406 LEEDS PARK SQUARE

www.exchangechambers.co.uk

info@exchangechambers.co.uk

          @ExchangeC

          /exchange-chambers


